
previous employer   job title

address     name of supervisor/phone number

city  state  zip date started  date left

number of hours worked per week pay at start  pay at end

duties

reason for leaving 

present or last employer   job title

address     name of supervisor/phone number

city  state  zip date started  date left

number of hours worked per week pay at start  pay at end

duties

reason for leaving 

JOB JOB 

JOB 

type or print in black ink     do not fold      separate applications are required for each position
name        Last     First    MiddLe

address   NuMber aNd street     city  state  zip

phone hoMe   work/MobiLe    if under 18, state age 

social security number    driver’s license number    exp. 

 

(used for computer retrieval only) (if required by job)

position desired 
titLe        req. No.

education (highest level completed) 
high schooL

grade coMpLeted/or ged

coLLege/uNiversity

degree/years coMpLeted

city of lincoln
parks and recreation department
equal opportunity employer
application for employment
seasonal and temporary positions
2740 a street
Lincoln, Ne 68502

what special qualifications including licenses, certificates, etc. qualify you for the desired position?

what equipment can you operate? (if applicable)

are you able to work flexible hours, weekends, or holidays?

 yes No 
if no, explain.

previous employer   job title

address     name of supervisor/phone number

city  state  zip date started  date left

number of hours worked per week pay at start  pay at end

duties

reason for leaving 

 references pLease List two reFereNces (other thaN reLatives) 

NaMe   address    phoNe

NaMe   address    phoNe

have you ever been convicted of any violation of law other than a minor 
traffic violation?*                  yes No
*aLL coNvictioNs For aNy Law vioLatioN (i.e. dui, shopLiFtiNg, MiNor iN possessioN, reckLess driviNg, abuse, 
suspeNded LiceNse or aNythiNg For which you paid a FiNe) other thaN a MiNor traFFic vioLatioN (i.e. park-
iNg ticket, speediNg ticket) iNcLudiNg coNvictioNs that have beeN “set aside,” “probationed,” or “pardoned” 
Must be Listed oN the appLicatioN ForM or oN aN attached sheet. coNsideratioN is giveN to the oFFeNse 
aNd its reLatioNship to the positioN For which you are appLyiNg. FaiLure to List coNvictioNs oN this ForM 
wiLL be coNsidered FaLsiFicatioN oF your appLicatioN aNd wiLL resuLt iN autoMatic rejectioN. 2.76.230(d)
iF yes, pLease expLaiN aNd List date(s).

do any of your relatives work in a supervisory position for the city of lincoln?

 yes No 
iF yes, give NaMe(s) aNd departMeNt(s)

have you ever worked for the city of lincoln

 yes No 
iF yes, give date(s) aNd departMeNt(s)

are you legally eligible to work in the united states?
 yes No

revised 12.2012



please read before signing

equal opportunity employer
the city of Lincoln is an equal opportunity employer and, therefore, 
does not discriminate because of race, color, religion, sex, disability, 
national origin, ancestry, age, marital status, veteran’s status or any 
other legally protected status.

Note: the city of Lincoln does not discriminate on the basis of dis-
ability status in the admission or access to programs or activities, or 
treatment or employment in programs or activities. the following 
personnel has been designated to coordinate compliance with the 
non-discrimination requirements in 51.55 of the revenue sharing 
regulations:
city of Lincoln:  equity and diversity officer
   555 s. 10th, room 304
   Lincoln, Ne 68508

this agency receives federal grants from the National park service. 
u.s. department of the interior regulations prohibit federally assisted 
programs from discriminating on the basis of race, color, national 
origin, age, sex, or disability. if you believe you have been discrimi-
nated against in any program, activity, or facility of this agency, 
contact the equity and diversity officer, city of Lincoln, 555 s. 10th, 
room 304, Lincoln, Ne 68508; or the director, equal opportunity 
program, National park service, 1201 “i” street, N.w. 5th Floor, org 
code 2652, washington d.c. 20005.

applicant statement
i understand that:

•   Any material omissions and/or false information I record on this application 
will be sufficient reason for rejection of this application or termination of my 
employment. in addition, i authorize and request now or in the future 
each and every former employer, school, institution, individual, 
agency, organization, credit bureau, state agency or law enforce-
ment agency to answer any and all questions that may be asked 
and herewith hold such persons harmless for giving any informa-
tion within their knowledge or record. inquiries may include, but 
are not limited to, my criminal history, driving record, education, 
consumer credit history, professional licensing, military records, 
immigrant status, state sex offender registries, drug testing history, 
work experience and habits, and other qualities pertaining to my 
qualifications for employment. in compliance with the Fair credit report-
ing act, i am entitled to be informed if an offer of employment is withheld 
because of information obtained on a credit check. applicants for positions 
of trust and those who will work extensively with vulnerable individuals such 
as children, the elderly, and people with disabilities may be subject to further 
screening as warranted by the nature of their responsibilities. My signature al-
lows a photocopy or fax of this authorization to be as valid as the original.
•   As a CONDITION OF EMPLOYMENT, I agree to submit documents relating 
to my identity and employment authorization within prescribed time limits in 
accordance with the immigration reform and control act of 1986.
•   All City employees, regardless of status, are subject to Reasonable Sus-
picion, return to duty, and unannounced Follow-up drug and alcohol test-
ing. employees who test positive are subject to discipline up to and including 
termination.
•   Age information is needed because the City of Lincoln, in accordance with 
federal and local statutes, under certain circumstances, is required to follow 
minimum age limitations with regard to hiring.
•   All City employees are required to be included under a faithful performance 
bond, and therefore, must meet the established criteria for coverage on file in 
the personnel department.
•   If hired, probationary, temporary, and unclassified employees have no rights 
to regular or status employment or appeal rights, if terminated.

separate applications are required for each vacant position, including those with the same title. 
photocopies of the job application are permitted.
official oath: if hired i solemnly swear or affirm that i will support the constitution of the united states and the constitution of the state of Nebraska, 
and that i will faithfully and impartially discharge the duties of the position according to law and to the best of my ability.

this application must be signed and dated for consideration of employment. this form is for application purposes only and is not a contract 
for employment.

i have read and comprehend the equal opportunity information provided to me by the city of lincoln:
(check one)  yes  no

signature            date


