July 12, 2012

TO: City of Lincoln Personnel Board Members

SUBJECT: Personnel Board Meeting
Thursday, July 19, 2012
1:30 p.m., Council Chambers
County-City Building

AGENDA

ITEM 1: Request to create the following classification:

CLASS
CODE CLASSTITLE PROPOSED PAY RANGE
2255 Equity and Diversity Officer MO1 ($50,754.08 - $84,982.56)

ITEM 2: Request to amend Section 2.76.365 of the Lincoln Municipal Code - Hours of
Work.

ITEM 3: Request ordinance reflecting pay increase of 2% to be effective August 16, 2012
for pay ranges prefixed by ‘X'.

ITEM 4: Miscellaneous Discussion.

PC: Joan Ross, City Clerk
Denise Pearce
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2255
EQUITY AND DIVERSITY OFFICER

NATURE OF WORK

This is professional work in the investigation and resolution of alleged discrimination on the basis of
race, color, religion, sex, disability, national origin, age, marital status, retaliation or familial status (in
housing only), or discrimination against other classes protected under federal, state or local law, in both the
community as a whole, and within the City of Lincoln as an employer. The Equity and Diversity Officer will
also be actively involved in community-education efforts on multi-cultural issues.

The Equity and Diversity Officer will be responsible for the investigation of Lincoln Commission on
Human Rights (LCHR) complaints by citizens working or living in Lincoln alleging discrimination in
employment, housing, or public accommaodations; receiving and processing complaints of alleged
discrimination filed by an employee or applicant for employment with the City; updating and implementing
the City’s Equity, Access and Diversity Plan; supervising investigators in the handling of such complaints and
assisting in such investigations; serving, with the City Ombudsman, as the City’s Title VI and ADA/Section
504 Coordinator; and administering the City’s Disadvantaged Business Program; and administering federal
grants from the Equal Opportunity Commission, the Department of Housing and Urban Development and
other federal agencies. An employee in this class will also serve as secretary to the LCHR, coordinating
projects and activities of the Commission. With respect to all responsibilities other than those involving the
LCHR, the employee will be directly accountable to the Mayor, as the Chief Executive Officer of the City.
With respect to work involving the LCHR, the employee will be responsible to the City Attorney. Supervision
may be exercised over a staff of professional, technical and clerical personnel working in the various areas
concerning equal opportunity.

EXAMPLES OF WORK PERFORMED

Receives and processes alleged discrimination complaints from City employees or applicants
for employment with the City; meets with aggrieved parties to negotiate and conciliate resolutions of
complaints.

Reviews, recommends changes, and approves the Equal Employment Opportunity Plans of
contractors, vendors and suppliers submitting bids to the City; monitors Equal Employment
Opportunity Plans of contractors, vendors, and suppliers; administers the City’s Disadvantaged
Business Enterprise Program.

Compiles annual reports for the Mayor and Human Rights Commission on the status and
accomplishments of the LCHR.

Updates, implements and monitors the City’s Equity, Access and Diversity Plan.

Provides assistance in implementing policies and activities generated by the Human Rights
Commission; supervises LCHR investigators and assists in investigation and processing of fair hoursing,
employment and public accommodation complaints to the LCHR; directs the LCHR’s outreach and
educational efforts; administers federal grants and acts as liaison with those agencies.
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Supervises, trains and directs the work of professional, technical, and clerical subordinates engaged in
work relating to equal opportunity, housing and public accommodations.

Prepares, coordinates, and conducts training for City departments regarding federal, state and local
equal employment opportunity laws, fair housing laws, public accommodation laws and other Civil Rights
and anti-discrimination laws, regulations, ordinances, and guidelines.

Assists City departments in developing recruitment and retention strategies; recruits ethnic, racial,
and other under-represented groups or persons for City advertised positions.

Advises City departments on compliance with requirements of federal funding with respect to anti-
discrimination laws (e.g., Title VI) and equal employment opportunity.

Reviews public bidding offers and requests for proposals to assure compliance with federal
disadvantaged business enterprise requirements.

Represents the City when so assigned with administrative boards, civic organizations, committee
meetings, and other City functions relating to multi-cultural issues.

Serves as contact point for community organizations.

Participates in community education and public events that help build an even more inclusive and
tolerant community.

Assists in recruiting and appointing citizens to serve on City advisory boards and committees in order
to include diverse populations.

Performs any related functions as needed for Lancaster County on a contract basis.

Performs related work as required.

DESIRABLE KNOWLEDGE, ABILITIES AND SKILLS
Thorough knowledge of and an established record of cultural competency.
Thorough knowledge of ethnic minorities and cultural diversity.

Considerable knowledge of federal, state and local laws and ordinances pertaining to equal
opportunity.

Considerable knowledge of the various federal, state and local guidelines for the interpretation of
such laws and ordinances.

Considerable knowledge of the structure and functions of city government and other governmental
agencies doing work in this area.

Ability to work well with diverse people and under a variety of circumstances; ability to negotiate and
conciliate complaints of alleged discrimination.
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Ability to analyze, interpret, and write reports.
Ability to design and develop program proposals.
Ability to create, implement and monitor federal grant contracts.

Ability to speak before large groups of people; ability to communicate effectively, both orally and in
writing.

Ability to supervise a staff of professional, technical, and clerical subordinates.

Ability to establish and maintain effective working relationships with community leaders, City
officials, other elected officials, employees, and the public.
DESIRABLE TRAINING AND EXPERIENCE

Graduation from an accredited four-year college or university with major course work in sociology,
psychology, human relations, public or business administration, law, political science or related field and
considerable experience in the equal opportunity and civil rights.
MINIMUM QUALIFICATION

Graduation from an accredited four-year college or university with major course work in public or
business administration, or related field, plus experience of a responsible nature in municipal operations and

administration, civil rights, or a comparable field; or any equivalent combination of training and experience
which provides the desirable knowledge, abilities and skills.

7112
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2.76.365 Hours of Work.

(a) Regular working hours for all full-time employees shall be forty hours each week,
which shall be the standard work week unless otherwise provided by departmental regulation
approved by the Mayor and except for firemen, whose hours of duty are prescribed by Neb. Rev.
Stat. §35-302 (Reissue 1988), and amendments thereto.

(b) Generally, eight hours shall constitute a regular work day for nonshift workers and
forty hours or five days shall constitute a regular work week. This does not mean that all
employees can be given a five-day week or an eight-hour day from 8:00 a.m. to 4:30 p.m. with
one-half hour for lunch. In order to obtain the most efficient operation and give the best possible
service, it may be necessary in some classifications for an employee to work forty hours in more
or less than five days by working more or less than eight hours per day or those working eight
hours per day may be required to start the day some time other than 8:00 a.m.

(c) Eight hours per day shall constitute a regular work day for shift workers and forty
hours including Saturday, Sunday, and holidays shall constitute a regular work week. The hours
worked per day and the days worked per week shall be consecutive as nearly as practicable. Shift
schedules shall be posted or copies distributed to the employees as far in advance as possible.

(d) There shall be allowed one fifteen-minute rest period during each one-half shift of the
work day. The rest period shall be scheduled at the approximate middle of each one-half shift.
Employees who for any reason work beyond their regular quitting time into the next shift shall
be granted the regular rest periods that occur during the shift.

(e) A regular employee with a pay range prefixed by “E” who is eligible to retire may
elect with the Department Head’s approval an alternative schedule as follows: the employee may
elect to reduce, on a permanent basis, their hours from 40 to 36 per week or from 40 to 32 hours
per week. Employees who request and are granted these hours will continue to earn vacation_and

sick leave the same as if they were full-time. (Ord. 19452 §2; September 20, 2010: prior Ord.
15488 §72; March 12, 1990: P.C. 82.58.319: Ord. 12168 815; December 27, 1977: Ord. 11489
88; October 20, 1975: Ord. 10558 81; September 11, 1972: Ord. 8619 8§49; December 21, 1964).

(f) A regular employee with a pay range prefixed by “X” who is eligible to retire may
elect with the Department Head’s approval an alternative schedule as follows: the employee may
elect to reduce, on a permanent basis, their hours from 40 to 32 hours per week. Employees who
request and are granted these hours will continue to earn vacation and sick leave the same as if
they were full-time.
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EXCLUDED PAY PLAN - X RANGES

Reflects a 2% increase
Effective August 16, 2012

CLASS PAY

CODE CLASS TITLE RANGE STEPA STEPB STEPC STEPD STEPE STEPF STEPG STEPH
0024 PROSECUTION ASSISTANT X20 16.040 16.655 17.294 17.957 18.647 19.363 20.105 20.877
0025 LEGAL SECRETARY | X16  15.698 16.268 16.858 17.470 18.102 18.758 19.438 20.143
0026 LEGAL SECRETARY lI X47 18.774 19.492 20.238 21.012 21.817 22.651 23.517 24.418
0028 PARALEGAL X47 18.774 19.492 20.238 21.012 21.817 22.651 23.517 24.418
0030 EXCLUDED OFFICE ASSISTANT X03 12.544 13.055 13.587 14.141 14.718 15.318 15.943 16.592
0032 EXCLUDED SR OFFICE ASSISTANT X09 14.282 14.793 15.321 15.869 16.437 17.024 17.633 18.263
0034 EXCLUDED OFFICE SPECIALIST X19 16.379 16.926 17.491 18.073 18.676 19.299 19.944 20.609
0120 EXCLUDED ACCOUNT CLERK | X12 14.731 15.331 15.954 16.602 17.278 17.980 18.711 19.471
0121 EXCLUDED ACCOUNT CLERK II X20 16.040 16.655 17.294 17.957 18.647 19.363 20.105 20.877
0122 EXCLUDED ACCOUNT CLERK III X31 17.326 17.922 18.540 19.177 19.838 20.520 21.226 21.957
0608 EMPLOYMENT CLERK X11 15.184 15.703 16.239 16.793 17.368 17.959 18572 19.207
0611 BENEFITS CLERK X30 15.761 16.525 17.326 18.166 19.047 19.972 20.940 21.954

0612 PERSONNEL CLERK X20 16.040 16.655 17.294 17.957 18.647 19.363 20.105 20.877



PAY
RANGE

X01

X02

X03

X04

X05

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

STEP A

24,350.56
2,029.21
936.56
11.707

25,203.36
2,100.28
969.36
12.117

26,091.52
2,174.29
1,003.52

12.544

27,984.32
2,332.03
1,076.32

13.454

26,085.28
2,173.77
1,003.28

12.541

EXCLUDED - X RANGES

STEP B

25,423.84
2,118.65
977.84
12.223

26,312.00
2,192.67
1,012.00

12.650

27,154.40
2,262.87
1,044.40

13.055

28,884.96
2,407.08
1,110.96

13.887

27,235.52
2,269.63
1,047.52

13.094

Reflects a 2% increase

Effective August 16, 2012

STEPC

26,542.88
2,211.91
1,020.88

12.761

27,472.64
2,289.39
1,056.64

13.208

28,260.96
2,355.08
1,086.96

13.587

29,818.88
2,484.91
1,146.88

14.336

28,437.76
2,369.81
1,093.76

13.672

STEP D

27,711.84
2,309.32
1,065.84

13.323

28,683.20
2,390.27
1,103.20

13.790

29,413.28
2,451.11
1,131.28

14.141

30,781.92
2,565.16
1,183.92

14.799

29,692.00
2,474.33
1,142.00

14.275

STEP E

28,936.96
2,411.41
1,112.96

13.912

29,949.92
2,495.83
1,151.92

14.399

30,613.44
2,551.12
1,177.44

14.718

31,776.16
2,648.01
1,222.16

15.277

31,002.40
2,583.53
1,192.40

14.905

STEP F

30,214.08
2,517.84
1,162.08

14.526

31,272.80
2,606.07
1,202.80

15.035

31,861.44
2,655.12
1,225.44

15.318

32,801.60
2,733.47
1,261.60

15.770

32,368.96
2,697.41
1,244.96

15.562

STEP G

31,545.28
2,628.77
1,213.28

15.166

32,649.76
2,720.81
1,255.76

15.697

33,161.44
2,763.45
1,275.44

15.943

33,862.40
2,821.87
1,302.40

16.280

33,797.92
2,816.49
1,299.92

16.249

STEPH

32,938.88
2,744.91
1,266.88

15.836

34,091.20
2,840.93
1,311.20

16.390

34,511.36
2,875.95
1,327.36

16.592

34,956.48
2,913.04
1,344.48

16.806

35,289.28
2,940.77
1,357.28

16.966



PAY
RANGE

X06

X07

X08

X09

X10

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

STEP A

27,959.36
2,329.95
1,075.36

13.442

27,815.84
2,317.99
1,069.84

13.373

30,569.76
2,547.48
1,175.76

14.697

29,706.56
2,475.55
1,142.56

14.282

34,195.20
2,849.60
1,315.20

16.440

EXCLUDED - X RANGES

STEP B

28,939.04
2,411.59
1,113.04

13.913

28,814.24
2,401.19
1,108.24

13.853

31,512.00
2,626.00
1,212.00

15.150

30,769.44
2,564.12
1,183.44

14.793

34,854.56
2,904.55
1,340.56

16.757

Reflects a 2% increase

Effective August 16, 2012

STEPC

29,954.08
2,496.17
1,152.08

14.401

29,845.92
2,487.16
1,147.92

14.349

32,487.52
2,707.29
1,249.52

15.619

31,867.68
2,655.64
1,225.68

15.321

35,526.40
2,960.53
1,366.40

17.080

STEP D

31,006.56
2,583.88
1,192.56

14.907

30,915.04
2,576.25
1,189.04

14.863

33,490.08
2,790.84
1,288.08

16.101

33,007.52
2,750.63
1,269.52

15.869

36,208.64
3,017.39
1,392.64

17.408

STEP E

32,094.40
2,674.53
1,234.40

15.430

32,023.68
2,668.64
1,231.68

15.396

34,523.84
2,876.99
1,327.84

16.598

34,188.96
2,849.08
1,314.96

16.437

36,905.44
3,075.45
1,419.44

17.743

STEP F

33,219.68
2,768.31
1,277.68

15.971

33,173.92
2,764.49
1,275.92

15.949

35,590.88
2,965.91
1,368.88

17.111

35,409.92
2,950.83
1,361.92

17.024

37,618.88
3,134.91
1,446.88

18.086

STEP G

34,384.48
2,865.37
1,322.48

16.531

34,361.60
2,863.47
1,321.60

16.520

36,691.20
3,057.60
1,411.20

17.640

36,676.64
3,056.39
1,410.64

17.633

38,340.64
3,195.05
1,474.64

18.433

STEPH

35,592.96
2,966.08
1,368.96

17.112

35,595.04
2,966.25
1,369.04

17.113

37,824.80
3,152.07
1,454.80

18.185

37,987.04
3,165.59
1,461.04

18.263

39,079.04
3,256.59
1,503.04

18.788



PAY
RANGE

X11

X12

X13

X14

X15

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

STEP A

31,582.72
2,631.89
1,214.72

15.184

30,640.48
2,553.37
1,178.48

14.731

32,090.24
2,674.19
1,234.24

15.428

33,061.60
2,755.13
1,271.60

15.895

36,639.20
3,053.27
1,409.20

17.615

EXCLUDED - X RANGES

STEP B

32,662.24
2,721.85
1,256.24

15.703

31,888.48
2,657.37
1,226.48

15.331

33,213.44
2,767.79
1,277.44

15.968

34,166.08
2,847.17
1,314.08

16.426

37,344.32
3,112.03
1,436.32

17.954

Reflects a 2% increase

Effective August 16, 2012

STEPC

33,777.12
2,814.76
1,299.12

16.239

33,184.32
2,765.36
1,276.32

15.954

34,378.24
2,864.85
1,322.24

16.528

35,310.08
2,942.51
1,358.08

16.976

38,064.00
3,172.00
1,464.00

18.300

STEP D

34,929.44
2,910.79
1,343.44

16.793

34,532.16
2,877.68
1,328.16

16.602

35,584.64
2,965.39
1,368.64

17.108

36,489.44
3,040.79
1,403.44

17.543

38,796.16
3,233.01
1,492.16

18.652

STEP E

36,125.44
3,010.45
1,389.44

17.368

35,938.24
2,994.85
1,382.24

17.278

36,832.64
3,069.39
1,416.64

17.708

37,712.48
3,142.71
1,450.48

18.131

39,544.96
3,295.41
1,520.96

19.012

STEP F

37,354.72
3,112.89
1,436.72

17.959

37,398.40
3,116.53
1,438.40

17.980

38,126.40
3,177.20
1,466.40

18.330

38,972.96
3,247.75
1,498.96

18.737

40,304.16
3,358.68
1,550.16

19.377

STEP G

38,629.76
3,219.15
1,485.76

18.572

38,918.88
3,243.24
1,496.88

18.711

39,463.84
3,288.65
1,517.84

18.973

40,277.12
3,356.43
1,549.12

19.364

41,082.08
3,423.51
1,580.08

19.751

STEPH

39,950.56
3,329.21
1,536.56

19.207

40,499.68
3,374.97
1,557.68

19.471

40,849.12
3,404.09
1,571.12

19.639

41,622.88
3,468.57
1,600.88

20.011

41,872.48
3,489.37
1,610.48

20.131



PAY
RANGE

X16

X17

X18

X19

X20

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

STEP A

32,651.84
2,720.99
1,255.84

15.698

33,140.64
2,761.72
1,274.64

15.933

33,837.44
2,819.79
1,301.44

16.268

34,068.32
2,839.03
1,310.32

16.379

33,363.20
2,780.27
1,283.20

16.040

EXCLUDED - X RANGES

STEP B

33,837.44
2,819.79
1,301.44

16.268

34,297.12
2,858.09
1,319.12

16.489

34,991.84
2,915.99
1,345.84

16.823

35,206.08
2,933.84
1,354.08

16.926

34,642.40
2,886.87
1,332.40

16.655

Reflects a 2% increase

Effective August 16, 2012

STEPC

35,064.64
2,922.05
1,348.64

16.858

35,495.20
2,957.93
1,365.20

17.065

36,187.84
3,015.65
1,391.84

17.398

36,381.28
3,031.77
1,399.28

17.491

35,971.52
2,997.63
1,383.52

17.294

STEP D

36,337.60
3,028.13
1,397.60

17.470

36,728.64
3,060.72
1,412.64

17.658

37,423.36
3,118.61
1,439.36

17.992

37,591.84
3,132.65
1,445.84

18.073

37,350.56
3,112.55
1,436.56

17.957

STEP E

37,652.16
3,137.68
1,448.16

18.102

38,009.92
3,167.49
1,461.92

18.274

38,700.48
3,225.04
1,488.48

18.606

38,846.08
3,237.17
1,494.08

18.676

38,785.76
3,232.15
1,491.76

18.647

STEP F

STEP G

STEPH

39,016.64 40,431.04 41,897.44

3,251.39
1,500.64
18.758

39,336.96
3,278.08
1,512.96

18.912

40,021.28
3,335.11
1,539.28

19.241

40,141.92
3,345.16
1,543.92

19.299

40,275.04
3,356.25
1,549.04

19.363

3,369.25
1,555.04
19.438

40,707.68
3,392.31
1,565.68

19.571

41,387.84
3,448.99
1,591.84

19.898

41,483.52
3,456.96
1,595.52

19.944

41,818.40
3,484.87
1,608.40

20.105

3,491.45
1,611.44
20.143

42,126.24
3,510.52
1,620.24

20.253

42,800.16
3,566.68
1,646.16

20.577

42,866.72
3,572.23
1,648.72

20.609

43,424.16
3,618.68
1,670.16

20.877



PAY
RANGE

X21

X22

X23

X24

X25

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

STEP A

37,433.76
3,119.48
1,439.76

17.997

36,052.64
3,004.39
1,386.64

17.333

34,087.04
2,840.59
1,311.04

16.388

34,835.84
2,902.99
1,339.84

16.748

33,188.48
2,765.71
1,276.48

15.956

EXCLUDED - X RANGES

STEP B

38,242.88
3,186.91
1,470.88

18.386

37,032.32
3,086.03
1,424.32

17.804

35,308.00
2,942.33
1,358.00

16.975

36,056.80
3,004.73
1,386.80

17.335

34,654.88
2,887.91
1,332.88

16.661

Reflects a 2% increase

Effective August 16, 2012

STEPC

39,068.64
3,255.72
1,502.64

18.783

38,041.12
3,170.09
1,463.12

18.289

36,570.56
3,047.55
1,406.56

17.582

37,321.44
3,110.12
1,435.44

17.943

36,181.60
3,015.13
1,391.60

17.395

STEP D

39,913.12
3,326.09
1,535.12

19.189

39,072.80
3,256.07
1,502.80

18.785

37,876.80
3,156.40
1,456.80

18.210

38,629.76
3,219.15
1,485.76

18.572

37,776.96
3,148.08
1,452.96

18.162

STEP E

40,776.32
3,398.03
1,568.32

19.604

40,135.68
3,344.64
1,543.68

19.296

39,230.88
3,269.24
1,508.88

18.861

39,985.92
3,332.16
1,537.92

19.224

39,445.12
3,287.09
1,517.12

18.964

STEP F

41,660.32
3,471.69
1,602.32

20.029

41,227.68
3,435.64
1,585.68

19.821

40,634.88
3,386.24
1,562.88

19.536

41,387.84
3,448.99
1,591.84

19.898

41,184.00
3,432.00
1,584.00

19.800

STEP G

42,563.04
3,546.92
1,637.04

20.463

42,348.80
3,529.07
1,628.80

20.360

42,086.72
3,507.23
1,618.72

20.234

42,839.68
3,569.97
1,647.68

20.596

43,001.92
3,583.49
1,653.92

20.674

STEPH

43,482.40
3,623.53
1,672.40

20.905

43,499.04
3,624.92
1,673.04

20.913

43,590.56
3,632.55
1,676.56

20.957

44,343.52
3,695.29
1,705.52

21.319

44,898.88
3,741.57
1,726.88

21.586



PAY
RANGE

X26

X27

X28

X29

X30

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

STEP A

38,737.92
3,228.16
1,489.92

18.624

31,796.96
2,649.75
1,222.96

15.287

35,765.60
2,980.47
1,375.60

17.195

35,578.40
2,964.87
1,368.40

17.105

32,782.88
2,731.91
1,260.88

15.761

EXCLUDED - X RANGES

STEP B

39,576.16
3,298.01
1,522.16

19.027

33,415.20
2,784.60
1,285.20

16.065

36,969.92
3,080.83
1,421.92

17.774

36,826.40
3,068.87
1,416.40

17.705

34,372.00
2,864.33
1,322.00

16.525

Reflects a 2% increase

Effective August 16, 2012

STEPC

40,433.12
3,369.43
1,555.12

19.439

35,114.56
2,926.21
1,350.56

16.882

38,209.60
3,184.13
1,469.60

18.370

38,118.08
3,176.51
1,466.08

18.326

36,038.08
3,003.17
1,386.08

17.326

STEP D

41,306.72
3,442.23
1,588.72

19.859

36,901.28
3,075.11
1,419.28

17.741

39,495.04
3,291.25
1,519.04

18.988

39,455.52
3,287.96
1,517.52

18.969

37,785.28
3,148.77
1,453.28

18.166

STEP E

42,201.12
3,516.76
1,623.12

20.289

38,779.52
3,231.63
1,491.52

18.644

40,826.24
3,402.19
1,570.24

19.628

40,840.80
3,403.40
1,570.80

19.635

39,617.76
3,301.48
1,523.76

19.047

STEP F

43,112.16
3,592.68
1,658.16

20.727

40,749.28
3,395.77
1,567.28

19.591

42,196.96
3,516.41
1,622.96

20.287

42,273.92
3,522.83
1,625.92

20.324

41,541.76
3,461.81
1,597.76

19.972

STEP G

44,048.16
3,670.68
1,694.16

21.177

42,823.04
3,568.59
1,647.04

20.588

43,617.60
3,634.80
1,677.60

20.970

43,754.88
3,646.24
1,682.88

21.036

43,555.20
3,629.60
1,675.20

20.940

STEPH

44,998.72
3,749.89
1,730.72

21.634

45,000.80
3,750.07
1,730.80

21.635

45,081.92
3,756.83
1,733.92

21.674

45,292.00
3,774.33
1,742.00

21.775

45,664.32
3,805.36
1,756.32

21.954



PAY
RANGE

X31

X32

X33

X34

X35

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

STEP A

36,038.08
3,003.17
1,386.08

17.326

34,688.16
2,890.68
1,334.16

16.677

35,773.92
2,981.16
1,375.92

17.199

41,057.12
3,421.43
1,579.12

19.739

38,696.32
3,224.69
1,488.32

18.604

EXCLUDED - X RANGES

STEP B

37,277.76
3,106.48
1,433.76

17.922

36,096.32
3,008.03
1,388.32

17.354

37,082.24
3,090.19
1,426.24

17.828

41,762.24
3,480.19
1,606.24

20.078

39,698.88
3,308.24
1,526.88

19.086

Reflects a 2% increase

Effective August 16, 2012

STEPC

38,563.20
3,213.60
1,483.20

18.540

37,566.88
3,130.57
1,444.88

18.061

38,436.32
3,203.03
1,478.32

18.479

42,475.68
3,539.64
1,633.68

20.421

40,728.48
3,394.04
1,566.48

19.581

STEP D

39,888.16
3,324.01
1,534.16

19.177

39,095.68
3,257.97
1,503.68

18.796

39,842.40
3,320.20
1,532.40

19.155

43,205.76
3,600.48
1,661.76

20.772

41,785.12
3,482.09
1,607.12

20.089

STEP E

41,263.04
3,438.59
1,587.04

19.838

40,686.88
3,390.57
1,564.88

19.561

41,298.40
3,441.53
1,588.40

19.855

43,946.24
3,662.19
1,690.24

21.128

42,868.80
3,572.40
1,648.80

20.610

STEP F

42,681.60
3,556.80
1,641.60

20.520

42,342.56
3,528.55
1,628.56

20.357

42,808.48
3,567.37
1,646.48

20.581

44,701.28
3,725.11
1,719.28

21.491

43,981.60
3,665.13
1,691.60

21.145

STEP G

44,150.08
3,679.17
1,698.08

21.226

44,064.80
3,672.07
1,694.80

21.185

44,372.64
3,697.72
1,706.64

21.333

45,466.72
3,788.89
1,748.72

21.859

45,123.52
3,760.29
1,735.52

21.694

STEPH

45,670.56
3,805.88
1,756.56

21.957

45,857.76
3,821.48
1,763.76

22.047

45,995.04
3,832.92
1,769.04

22.113

46,246.72
3,853.89
1,778.72

22.234

46,292.48
3,857.71
1,780.48

22.256



PAY
RANGE

X36

X37

X38

X39

X40

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

STEP A

34,530.08
2,877.51
1,328.08

16.601

32,913.92
2,742.83
1,265.92

15.824

38,226.24
3,185.52
1,470.24

18.378

36,741.12
3,061.76
1,413.12

17.664

41,065.44
3,422.12
1,579.44

19.743

EXCLUDED - X RANGES

STEP B

36,011.04
3,000.92
1,385.04

17.313

34,586.24
2,882.19
1,330.24

16.628

39,343.20
3,278.60
1,513.20

18.915

38,047.36
3,170.61
1,463.36

18.292

41,853.76
3,487.81
1,609.76

20.122

Reflects a 2% increase

Effective August 16, 2012

STEPC

37,554.40
3,129.53
1,444.40

18.055

36,348.00
3,029.00
1,398.00

17.475

40,489.28
3,374.11
1,557.28

19.466

39,393.12
3,282.76
1,515.12

18.939

42,656.64
3,554.72
1,640.64

20.508

STEP D

39,166.40
3,263.87
1,506.40

18.830

38,195.04
3,182.92
1,469.04

18.363

41,666.56
3,472.21
1,602.56

20.032

40,790.88
3,399.24
1,568.88

19.611

43,476.16
3,623.01
1,672.16

20.902

STEP E

40,847.04
3,403.92
1,571.04

19.638

40,137.76
3,344 .81
1,543.76

19.297

42,881.28
3,573.44
1,649.28

20.616

42,236.48
3,519.71
1,624.48

20.306

44,312.32
3,692.69
1,704.32

21.304

STEP F

42,600.48
3,550.04
1,638.48

20.481

42,182.40
3,515.20
1,622.40

20.280

44,131.36
3,677.61
1,697.36

21.217

43,734.08
3,644.51
1,682.08

21.026

45,163.04
3,763.59
1,737.04

21.713

STEP G

44,426.72
3,702.23
1,708.72

21.359

44,326.88
3,693.91
1,704.88

21.311

45,416.80
3,784.73
1,746.80

21.835

45,283.68
3,773.64
1,741.68

21.771

46,030.40
3,835.87
1,770.40

22.130

STEPH

46,332.00
3,861.00
1,782.00

22.275

46,579.52
3,881.63
1,791.52

22.394

46,741.76
3,895.15
1,797.76

22.472

46,891.52
3,907.63
1,803.52

22.544

46,912.32
3,909.36
1,804.32

22.554



PAY
RANGE

X41

X42

X43

X44

X45

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

STEP A

39,599.04
3,299.92
1,523.04

19.038

39,599.04
3,299.92
1,523.04

19.038

39,671.84
3,305.99
1,525.84

19.073

38,856.48
3,238.04
1,494.48

18.681

36,345.92
3,028.83
1,397.92

17.474

EXCLUDED - X RANGES

STEP B

40,695.20
3,391.27
1,565.20

19.565

40,832.48
3,402.71
1,570.48

19.631

41,013.44
3,417.79
1,577.44

19.718

40,331.20
3,360.93
1,551.20

19.390

38,107.68
3,175.64
1,465.68

18.321

Reflects a 2% increase

Effective August 16, 2012

STEPC

41,818.40
3,484.87
1,608.40

20.105

42,101.28
3,508.44
1,619.28

20.241

42,400.80
3,533.40
1,630.80

20.385

41,862.08
3,488.51
1,610.08

20.126

39,954.72
3,329.56
1,536.72

19.209

STEP D

42,976.96
3,581.41
1,652.96

20.662

43,413.76
3,617.81
1,669.76

20.872

43,831.84
3,652.65
1,685.84

21.073

43,451.20
3,620.93
1,671.20

20.890

41,893.28
3,491.11
1,611.28

20.141

STEP E

44,164.64
3,680.39
1,698.64

21.233

44,765.76
3,730.48
1,721.76

21.522

45,310.72
3,775.89
1,742.72

21.784

45,096.48
3,758.04
1,734.48

21.681

43,923.36
3,660.28
1,689.36

21.117

STEP F

45,387.68
3,782.31
1,745.68

21.821

46,157.28
3,846.44
1,775.28

22.191

46,845.76
3,903.81
1,801.76

22.522

46,808.32
3,900.69
1,800.32

22.504

46,053.28
3,837.77
1,771.28

22.141

STEP G

46,644.00
3,887.00
1,794.00

22.425

47,596.64
3,966.39
1,830.64

22.883

48,426.56
4,035.55
1,862.56

23.282

48,586.72
4,048.89
1,868.72

23.359

48,285.12
4,023.76
1,857.12

23.214

STEPH

47,935.68
3,994.64
1,843.68

23.046

49,079.68
4,089.97
1,887.68

23.596

50,063.52
4,171.96
1,925.52

24.069

50,427.52
4,202.29
1,939.52

24.244

50,627.20
4,218.93
1,947.20

24.340



PAY
RANGE

X46

X47

X48

X49

X50

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

STEP A

41,951.52
3,495.96
1,613.52

20.169

39,049.92
3,254.16
1,501.92

18.774

38,885.60
3,240.47
1,495.60

18.695

45,531.20
3,794.27
1,751.20

21.890

41,799.68
3,483.31
1,607.68

20.096

EXCLUDED - X RANGES

STEP B

43,110.08
3,592.51
1,658.08

20.726

40,543.36
3,378.61
1,559.36

19.492

40,489.28
3,374.11
1,557.28

19.466

46,406.88
3,867.24
1,784.88

22.311

43,132.96
3,594.41
1,658.96

20.737

Reflects a 2% increase

Effective August 16, 2012

STEPC

44,301.92
3,691.83
1,703.92

21.299

42,095.04
3,507.92
1,619.04

20.238

42,159.52
3,513.29
1,621.52

20.269

47,299.20
3,941.60
1,819.20

22.740

44,512.00
3,709.33
1,712.00

21.400

STEP D

45,524.96
3,793.75
1,750.96

21.887

43,704.96
3,642.08
1,680.96

21.012

43,900.48
3,658.37
1,688.48

21.106

48,206.08
4,017.17
1,854.08

23.176

45,930.56
3,827.55
1,766.56

22.082

STEP E

46,783.36
3,898.61
1,799.36

22.492

45,379.36
3,781.61
1,745.36

21.817

45,710.08
3,809.17
1,758.08

21.976

49,131.68
4,094.31
1,889.68

23.621

47,396.96
3,949.75
1,822.96

22.787

STEP F

48,075.04
4,006.25
1,849.04

23.113

47,114.08
3,926.17
1,812.08

22.651

47,596.64
3,966.39
1,830.64

22.883

50,076.00
4,173.00
1,926.00

24.075

48,909.12
4,075.76
1,881.12

23.514

STEP G

49,404.16
4,117.01
1,900.16

23.752

48,915.36
4,076.28
1,881.36

23.517

49,560.16
4,130.01
1,906.16

23.827

51,036.96
4,253.08
1,962.96

24.537

50,473.28
4,206.11
1,941.28

24.266

STEPH

50,768.64
4,230.72
1,952.64

24.408

50,789.44
4,232.45
1,953.44

24.418

51,604.80
4,300.40
1,984.80

24.810

52,016.64
4,334.72
2,000.64

25.008

52,083.20
4,340.27
2,003.20

25.040



PAY
RANGE

X51

X52

X53

X54

X55

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

STEP A

39,740.48
3,311.71
1,528.48

19.106

50,342.24
4,195.19
1,936.24

24.203

42,417.44
3,534.79
1,631.44

20.393

39,802.88
3,316.91
1,530.88

19.136

36,069.28
3,005.77
1,387.28

17.341

EXCLUDED - X RANGES

STEP B

41,321.28
3,443.44
1,589.28

19.866

50,612.64
4,217.72
1,946.64

24.333

43,738.24
3,644.85
1,682.24

21.028

41,421.12
3,451.76
1,593.12

19.914

38,076.48
3,173.04
1,464.48

18.306

Reflects a 2% increase

Effective August 16, 2012

STEPC

42,964.48
3,580.37
1,652.48

20.656

50,889.28
4,240.77
1,957.28

24.466

45,098.56
3,758.21
1,734.56

21.682

43,108.00
3,592.33
1,658.00

20.725

40,193.92
3,349.49
1,545.92

19.324

STEP D

44,672.16
3,722.68
1,718.16

21.477

51,165.92
4,263.83
1,967.92

24.599

46,504.64
3,875.39
1,788.64

22.358

44,861.44
3,738.45
1,725.44

21.568

42,429.92
3,535.83
1,631.92

20.399

STEP E

46,452.64
3,871.05
1,786.64

22.333

51,444.64
4,287.05
1,978.64

24.733

47,952.32
3,996.03
1,844.32

23.054

46,687.68
3,890.64
1,795.68

22.446

44,788.64
3,732.39
1,722.64

21.533

STEP F

48,297.60
4,024.80
1,857.60

23.220

51,723.36
4,310.28
1,989.36

24.867

49,445.76
4,120.48
1,901.76

23.772

48,588.80
4,049.07
1,868.80

23.360

47,280.48
3,940.04
1,818.48

22.731

STEP G

50,219.52
4,184.96
1,931.52

24.144

52,004.16
4,333.68
2,000.16

25.002

50,987.04
4,248.92
1,961.04

24.513

50,564.80
4,213.73
1,944.80

24.310

49,907.52
4,158.96
1,919.52

23.994

STEPH

52,218.40
4,351.53
2,008.40

25.105

52,287.04
4,357.25
2,011.04

25.138

52,574.08
4,381.17
2,022.08

25.276

52,624.00
4,385.33
2,024.00

25.300

52,686.40
4,390.53
2,026.40

25.330



PAY
RANGE

X56

X57

X58

X59

X60

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

STEP A

39,802.88
3,316.91
1,530.88

19.136

45,396.00
3,783.00
1,746.00

21.825

44,410.08
3,700.84
1,708.08

21.351

44,447.52
3,703.96
1,709.52

21.369

42,498.56
3,541.55
1,634.56

20.432

EXCLUDED - X RANGES

STEP B

41,439.84
3,453.32
1,593.84

19.923

46,423.52
3,868.63
1,785.52

22.319

45,564.48
3,797.04
1,752.48

21.906

45,616.48
3,801.37
1,754.48

21.931

43,933.76
3,661.15
1,689.76

21.122

Reflects a 2% increase

Effective August 16, 2012

STEPC

43,145.44
3,595.45
1,659.44

20.743

47,473.92
3,956.16
1,825.92

22.824

46,745.92
3,895.49
1,797.92

22.474

46,814.56
3,901.21
1,800.56

22.507

45,418.88
3,784.91
1,746.88

21.836

STEP D

44,919.68
3,743.31
1,727.68

21.596

48,547.20
4,045.60
1,867.20

23.340

47,958.56
3,996.55
1,844.56

23.057

48,045.92
4,003.83
1,847.92

23.099

46,953.92
3,912.83
1,805.92

22.574

STEP E

46,766.72
3,897.23
1,798.72

22.484

49,645.44
4,137.12
1,909.44

23.868

49,204.48
4,100.37
1,892.48

23.656

49,308.48
4,109.04
1,896.48

23.706

48,540.96
4,045.08
1,866.96

23.337

STEP F

48,690.72
4,057.56
1,872.72

23.409

50,768.64
4,230.72
1,952.64

24.408

50,479.52
4,206.63
1,941.52

24.269

50,604.32
4,217.03
1,946.32

24.329

50,177.92
4,181.49
1,929.92

24.124

STEP G

50,693.76
4,224.48
1,949.76

24.372

51,914.72
4,326.23
1,996.72

24.959

51,789.92
4,315.83
1,991.92

24.899

51,935.52
4,327.96
1,997.52

24.969

51,875.20
4,322.93
1,995.20

24.940

STEPH

52,777.92
4,398.16
2,029.92

25.374

53,089.92
4,424.16
2,041.92

25.524

53,133.60
4,427.80
2,043.60

25.545

53,300.00
4,441.67
2,050.00

25.625

53,626.56
4,468.88
2,062.56

25.782



PAY
RANGE

X61

X62

X63

X64

X65

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

STEP A

52,099.84
4,341.65
2,003.84

25.048

45,965.92
3,830.49
1,767.92

22.099

45,304.48
3,775.37
1,742.48

21.781

50,487.84
4,207.32
1,941.84

24.273

44,518.24
3,709.85
1,712.24

21.403

EXCLUDED - X RANGES

STEP B

52,384.80
4,365.40
2,014.80

25.185

47,157.76
3,929.81
1,813.76

22.672

46,743.84
3,895.32
1,797.84

22.473

51,455.04
4,287.92
1,979.04

24.738

46,379.84
3,864.99
1,783.84

22.298

Reflects a 2% increase

Effective August 16, 2012

STEPC

52,669.76
4,389.15
2,025.76

25.322

48,380.80
4,031.73
1,860.80

23.260

48,228.96
4,019.08
1,854.96

23.187

52,443.04
4,370.25
2,017.04

25.213

48,324.64
4,027.05
1,858.64

23.233

STEP D

52,954.72
4,412.89
2,036.72

25.459

49,637.12
4,136.43
1,909.12

23.864

49,757.76
4,146.48
1,913.76

23.922

53,449.76
4,454.15
2,055.76

25.697

50,346.40
4,195.53
1,936.40

24.205

STEP E

53,241.76
4,436.81
2,047.76

25.597

50,924.64
4,243.72
1,958.64

24.483

51,340.64
4,278.39
1,974.64

24.683

54,477.28
4,539.77
2,095.28

26.191

52,453.44
4,371.12
2,017.44

25.218

STEP F

53,532.96
4,461.08
2,058.96

25.737

52,247.52
4,353.96
2,009.52

25.119

52,967.20
4,413.93
2,037.20

25.465

55,521.44
4,626.79
2,135.44

26.693

54,649.92
4,554.16
2,101.92

26.274

STEP G

53,822.08
4,485.17
2,070.08

25.876

53,599.52
4,466.63
2,061.52

25.769

54,649.92
4,554.16
2,101.92

26.274

56,586.40
4,715.53
2,176.40

27.205

56,937.92
4,744.83
2,189.92

27.374

STEPH

54,115.36
4,509.61
2,081.36

26.017

54,991.04
4,582.59
2,115.04

26.438

56,386.72
4,698.89
2,168.72

27.109

57,674.24
4,806.19
2,218.24

27.728

59,321.60
4,943.47
2,281.60

28.520



PAY
RANGE

X66

X67

X68

X69

X70

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

ANNUAL
MONTHLY
BIWEEKLY

HOURLY

STEP A

45,674.72
3,806.23
1,756.72

21.959

48,977.76
4,081.48
1,883.76

23.547

49,314.72
4,109.56
1,896.72

23.709

47,837.92
3,986.49
1,839.92

22.999

50,431.68
4,202.64
1,939.68

24.246

EXCLUDED - X RANGES

STEP B

47,532.16
3,961.01
1,828.16

22.852

50,492.00
4,207.67
1,942.00

24.275

50,860.16
4,238.35
1,956.16

24.452

49,714.08
4,142.84
1,912.08

23.901

52,079.04
4,339.92
2,003.04

25.038

Reflects a 2% increase

Effective August 16, 2012

STEPC

49,466.56
4,122.21
1,902.56

23.782

52,056.16
4,338.01
2,002.16

25.027

52,459.68
4,371.64
2,017.68

25.221

51,660.96
4,305.08
1,986.96

24.837

53,780.48
4,481.71
2,068.48

25.856

STEP D

51,477.92
4,289.83
1,979.92

24.749

53,668.16
4,472.35
2,064.16

25.802

54,102.88
4,508.57
2,080.88

26.011

53,684.80
4,473.73
2,064.80

25.810

55,538.08
4,628.17
2,136.08

26.701

STEP E

53,574.56
4,464.55
2,060.56

25.757

55,332.16
4,611.01
2,128.16

26.602

55,800.16
4,650.01
2,146.16

26.827

55,787.68
4,648.97
2,145.68

26.821

57,351.84
4,779.32
2,205.84

27.573

STEP F

55,754.40
4,646.20
2,144.40

26.805

57,044.00
4,753.67
2,194.00

27.425

57,553.60
4,796.13
2,213.60

27.670

57,975.84
4,831.32
2,229.84

27.873

59,221.76
4,935.15
2,277.76

28.472

STEP G

58,023.68
4,835.31
2,231.68

27.896

58,809.92
4,900.83
2,261.92

28.274

59,359.04
4,946.59
2,283.04

28.538

60,245.12
5,020.43
2,317.12

28.964

61,158.24
5,096.52
2,352.24

29.403

STEPH

60,384.48
5,032.04
2,322.48

29.031

60,634.08
5,052.84
2,332.08

29.151

61,220.64
5,101.72
2,354.64

29.433

62,603.84
5,216.99
2,407.84

30.098

63,155.04
5,262.92
2,429.04

30.363



