
May 13, 2010

TO: City of Lincoln Personnel Board Members

SUBJECT: Personnel Board Meeting
Thursday, May 20, 2010
1:30 p.m., Council Chambers
County-City Building

A G E N D A

ITEM 1: Request to amend Section 2.76.130 of the Lincoln Municipal Code —
Compensation Plan; Position and Pay Range Allocation.

ITEM 2: Request for grievance hearing – Donray Wittstruck — Public Works/Utilities -
Water.

ITEM 3: Miscellaneous Discussion.

PC: Joan Ross, City Clerk
Directors
Gary Young
Donray Wittstruck
Don Taute
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2.76.130 Compensation Plan; Position and Pay Range Allocation.

(a) In those cases where a classification prefixed by “M” is allocated to a higher pay

range, the employee in the classification shall be paid at the minimum rate of the new pay range

or at his current rate of pay if it is within the new pay range, whichever is greater. The Mayor

may, with the recommendation of the Personnel Director and at the request of a department head,

adjust pay when it is consistent with the spirit and purpose of the merit system. There shall be no

change in the employee's eligibility date as a result of such allocation.

In those cases where a classification prefixed by “M” is allocated to a lower pay range, an

employee in such classification shall be paid at the same rate of pay in the lower pay range;

provided, however, if the employee's rate of pay exceeds the maximum rate of pay in the lower

pay range, the employee's rate of pay shall be frozen until such maximum rate of pay in such

lower pay range is increased so that it exceeds the employee's rate of pay. When the maximum

rate meets or exceeds the employee's frozen rate, the employee's frozen rate of pay shall then be

increased to the maximum rate, but if the maximum rate does not meet or exceed the employee's

frozen rate of pay within one year after such allocation, the employee's rate of pay will be

reduced four and one-half percent or to the maximum rate, whichever results in the smallest

decrease in pay, and each year thereafter, the employee's rate of pay shall be similarly reduced

until the employee's rate of pay equals the maximum rate.

(b) In those cases where a classification prefixed by “N”, “X” or “E”is allocated to a

higher pay range, the employee in the classification shall be paid at the minimum rate of the new

pay range, or at the next higher step in the new range above his present rate of pay, whichever is

applicable. There shall be no change in the employee's eligibility date as a result of such

allocation.

In those cases where a classification prefixed by “N”, “X” or “E” is allocated to a lower

pay range, the employee in the classification shall be paid at the same rate until the pay range is

increased to include the employee's rate of pay. However, if after one year the employee's rate of

pay continues to exceed the maximum rate for the classification as reallocated, he shall begin

receiving the maximum rate for that classification.

(c) In those cases where a position is reallocated to a classification prefixed by “M” with

a higher maximum pay range, the reallocated employee shall be paid at the minimum rate of the

new pay range, or five percent above his rate of pay prior to reallocation, whichever is greater,

but in no case shall the employee’s rate of pay exceed the maximum of the pay range. The
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effective date of the reallocation shall be used to establish a new eligibility date, which shall be

one year from the date of the reallocation.

In those cases where a position is reallocated to a classification prefixed by “M” with a

lower maximum pay range, the same provisions shall apply as have been established for the

allocation of a classification to a lower pay range pursuant to subsection (a) of this section.

In those cases where a position is reallocated to a classification prefixed by “M” in the

same pay range, but with a higher level of responsibility, the reallocated employee may be paid

up to ten percent above his rate of pay prior to the reallocation, but in no case shall the

employee’s rate of pay exceed the maximum of the pay range.

(d) In those cases where a position is reallocated to a classification prefixed by “N”, “X”

or “E” with a higher maximum pay range, the rate of the reallocated employee shall be increased

to that step in the new pay range next above his rate of pay prior to reallocation. The effective

date of the reallocation shall be used to establish a new eligibility date, which shall be one year

from the date of the reallocation.

In those cases where a position is reallocated to a classification prefixed by “N”, “X” or

“E” with a lower maximum pay range, the same provisions shall apply as have been established

for the allocation of a classification to a lower pay range pursuant to subsection (b) of this

section.

(e) In those cases where a position is reallocated to a classification with the same

maximum pay range, with the exception of “M” as outlined in subsection (c),  the rate of the

reallocated employee shall remain unchanged and there shall be no change in eligibility date.
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