
The City of Lincoln is an Equal Opportunity employer and, therefore,
does not discriminate in its programs and services because of race,
color, religion, sex, disability, national origin, age, marital status, or
political opinions or affiliations, in accordance with 1964 Civil Rights
Act and Title 11 of the Lincoln Municipal Code.  Any person who
believes that s/he has been aggrieved by any unlawful discriminatory
practice under Title VI may file a complaint with our agency.  

Any such complaint must be in writing and filed with this agency
within **60** days following the date of the alleged discriminatory
occurrence.  For information on our non-discrimination obligations or
how to file a complaint, please contact the City of Lincoln by any of
the methods listed below:

On the accessible website at:  Lincoln.ne.gov
Lin Quenzer, Ombudsman

Mayor’s Office
555 South 10th Street

Lincoln, NE  68508
402-441-7511 

If this information is needed in another language, please visit our
website or contact the Ombudsman as set forth above.

NOTICE OF CITY’S
NON-DISCRIMINATION POLICY

ACCOMMODATION NOTICE
The City of Lincoln complies with Title VI of the Civil Rights Act of
1964 and Section 504 of the Rehabilitation Act of 1973 guidelines.
Ensuring the public’s access to and participating in public meetings
is a priority for the City of Lincoln.  In the event you are in need of a
reasonable accommodation in order to attend or participate in a
public meeting conducted by the City of Lincoln, please contact the
Director of Equity and Diversity, Lincoln Commission on Human
Rights, at 402 441-7624 as soon as possible before the scheduled
meeting date in order to make your request.

HUMAN RIGHTS
Lincoln Commission On
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