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Definition:

Chronic infectious disease refers to persistent conditions which are communicable in nature and are able
to produce serious illness in another person.  The nature of the infectious disease and its means of
transmission must be considered for each specific illness.  Chronic infectious diseases include but are not
limited to:  HIV, AIDS, T.B. and Hepatitis B.

Policy:

Employees with chronic infectious disease rarely present a health risk to other employees or clients in the
work place.  As an employer we recognize our responsibility for providing a safe working environment
for employees.

This organization bases all procedures for management of chronic infectious diseases on the current
recommendations of the Center for Disease Control.

Employees with infectious disease are subject to the same working conditions and performance
requirements as any other employee.  If an employee is unable to perform assigned duties, a Department
Head request for medical evaluation may be required to determine fitness for duty.  Such examination
would be at the expense of the employer and performed on business time by a physician selected by the
employer.  Employees with infectious disease are entitled to personnel benefits and equal employment
opportunity policies.  The City/County Health Department will assess the risk of any Chronic Infectious
Disease and authorize any appropriate vaccination if necessary.

Employment Duties and Responsibilities

Employment decisions should be made on the basis of job related criteria.  No employee or applicant who
is qualified and able to perform their job responsibilities without impairing the safety of themselves or
others will be denied employment, deprived of employment benefits, denied promotions, or be discharged
as a result of a diagnosis of chronic infectious disease.

No Department, Board, or Agency shall require routine screening of employees or applicants for the
antibody of the AIDS virus as a requirement of employment.

If their condition affects their ability to perform assigned duties, employees with chronic infectious
disease are to be treated as any other disabled employee in accordance with Americans with Disabilities
Act.

Any employee who is diagnosed as having a chronic infectious disease which may, according to Center
for Disease Control recommendations, be transmitted in the work place shall inform his/her supervisor of
such within a reasonable time after diagnosis.  Such notification shall be accompanied by a written
statement from a physician documenting the employee's ability or inability to perform assigned duties
without transmitting that infectious disease.  In this regard, one (1) calendar day or prior to the next
scheduled work shift is considered to be reasonable time.






