4914
TEMPORARY PARKS LABORER

NATURE OF WORK

This is temporary, routine laboring work performed at various Parks and Recreation
Facilities. This class is in the Unclassified Service.

Work involves performing manual labor tasks that do not require a high degree of technical
or manipulative skill. Duties are typically performed under immediate supervision. Once tasks are
learned, work may be carried out independently under general supervision.

EXAMPLES OF WORK PERFORMED

Performs maintenance of park grounds, buildings, sidewalks, trails, and landscape to high
standards of cleanliness and safety.

Operates maintenance equipment and vehicles in a safe and productive manner.

Maintains landscaped areas including flower beds, turf, shrub and trees; manually control
weeds.

Repairs and paints park furniture, equipment, and facilities.

Performs tasks necessary for seasonal operation and special activities, such as restroom
opening and closing, show and ice removal, and support for exclusive use events.

Performs routine maintenance work, including fueling equipment, checking oil levels,
sharpening mower blades and other related work.

Assists in the maintenance and repair of buildings and equipment; inspects and cleans
park grounds and facilities daily; inspects equipment for safety and makes repairs as needed.

Performs related work as required.

DESIRABLE KNOWLEDGE, ABILITIES, AND SKILLS
Some knowledge of power and hand tools used in the work.
Some knowledge of facility rules and general safety standards.
Ability to perform heavy manual work for extended periods of time in all types of weather.
Ability to understand and carry out simple oral and written instructions.
Ability to operate light equipment and vehicles in a safe and efficient manner.

Ability to identify work hazards and learn safety rules and precautions applicable to
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assigned duties.

MINIMUM QUALIFICATIONS

Sufficient training and experience, as well as the ability to perform the duties to which
assigned. Must meet the minimum age requirement for the hired position.

NECESSARY SPECIAL REQUIREMENT

Possession of a valid driver’s license may be required, if it is essential to performing
assigned duties, along with the ability to meet the eligibility criteria for coverage under the City’s
insurance policy.
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