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November 24, 2021 

TO: County Personnel Policy Board Members 

SUBJECT: Personnel Policy Board Meeting 

Thursday, December 2, 2021 

1:30 p.m., Commissioners Hearing Room 

County-City Building, Room 112 

A G E N D A 

ITEM 1: Approval of Minutes from the September 2, 2021 meeting 

ITEM 2: Request to create County Rule 17.24 – Education Loan Forgiveness 

ITEM 3: Request for grievance hearing – Logan Weir – Corrections 

ITEM 4: Miscellaneous Discussion 

PC: Department Heads 

Jenifer Holloway 

Tom McCarty 

Logan Weir 



17.24  Education Loan Forgiveness  

Effective December 7, 2021, the County will provide education loan forgiveness (“ELF”) to full-

time Mental Health Crisis Center Registered Nurses and Nursing Supervisors as an incentive to 

become and remain County employees. The amount of the loan will be forgiven over a 3-year or 

5-year period of full-time employment. This ELF program is subject to the following conditions: 

(a) The outstanding educational loan must not be older than 5 years.   

 

(b) The County will provide up to Seventy-Five Thousand Dollars ($75,000) in loan 

forgiveness.  

 

(c) The ELF program shall only apply to those degree programs directly related to the 

nursing licensure.  

 

(d) The 3-year or 5-year period for the ELF program shall begin on the employee’s 

eligibility date which will be determined after the employee successfully completes 

the probationary period as provided in Lancaster County Personnel Rule 8.2.   

 

(e) The employee shall sign a promissory note prior to any payments being made to the 

loan institution.  

 

(f) The County will make payments directly to the loan institution. 

 

(g) In the case of resignation or termination prior to the completion of the 3-year or 5-

year term, any remaining balance on the loan will be deducted from the employee’s 

final pay in accordance with the Nebraska Wage Payment and Collection Act and the 

Fair Labor Standards Act. After such deduction, any remaining balance on the loan, 

which will include the prevailing interest rate of the original lender, will be 

reimbursed to the County by the former employee.  

The procedure to enroll in the ELF program is as follows: 

(a) The employee shall submit documentation detailing the loan institution and any 

outstanding amount owed to the City of Lincoln-Lancaster County Human Resources 

Department.  The amount owed shall not include any amount previously paid by the 

employee or covered by scholarships, grants or other means.   

 

(b) Upon receipt of the loan information, the employee will be required to sign a 

promissory note to Lancaster County for the full amount of the loan prior to payment 

to the loan institution.  Lancaster County will amortize the promissory note over the 

3-year or 5-year period according to the following schedule: 

 

1. $1 to $45,000 – 3-year promissory note 

2. $45,001 to $75,000 – 5-year promissory note 

 

(c) After the promissory note has been signed, the County will then distribute payment to 

the loan institution for the established amount. 
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