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MEETING

Meeting was held Thursday, August 20, 2015, City Council Chambers, County-City Building, Lincoln,
Nebraska.

Members present: Maggie (Stine) Schiefen, Ryan Dale, Kent Mattson, Pat Kahm.  Member absent:  Joe
Rupp.  Human Resources Department resource staff attending:  Karen Eurich.

The meeting was opened at 1:30 p.m. by Chair Maggie Schiefen.

Agenda Item 1 was the request to create the classifications 3158–Public Safety Dispatcher (C19),
3159–Senior Public Safety Dispatcher (C25), 3160–Public Safety Dispatch Supervisor (C31),
5119–Automotive Body Technician, and 5309–Process Control Technician.  Nicole Gross of the Human
Resources Department started with classes 3158–Public Safety Dispatcher (C19), 3159–Senior Public
Safety Dispatcher (C25) and 3160–Public Safety Dispatch Supervisor (C31).  These classes are being
created for the Police Department to replace the current Emergency Service Dispatcher I, II and III
classifications.  Requirements have also been changed to move from 3158–Public Safety Dispatcher to
3159–Senior Public Safety Dispatcher will now be based on skills learned on the job and duties
performed.  Class 3160–Public Safety Dispatch Supervisor will be the supervisors of the other two
classifications.  Employees in the Police Services Specialist and Emergency Service Call Taker
classifications will also be moved into these new classes.  The new classes are the same pay ranges as the
current classes of Emergency Service Dispatcher I, II, and III.  Jim Peschong, Police Chief also addressed
the board and gave them history regarding what has led up to these changes and answered questions from
the board.  The Communications (911) Center used to be under the Finance Department, and would
handle all the 911 emergency calls.  The non-emergency calls and service desk employees were all under
the Police Department.  A few years ago the Communications Center and all the employees were moved
under the Police Department.  Staff have now all been cross trained for both emergency and non-
emergency calls and will be combined into the three new classes.  

Nicole Gross explained the request to create 5119–Automotive Body Technician.  This class is also in the
Police Department.  Currently, an employee in the Automotive Mechanic classification does all the body
work for the department.  In anticipation of that employee retiring some time in the future, it was decided
the department needs to have a class that specialized just in the auto body repair duties.  When the current
employee does retire, the vacancy will be replaced by this new classification, which will be at a lower pay
range, and will save the City money.  Jim Peschong, Police Chief also answered questions from the board. 

Nicole Gross explained the request to create 5309–Process Control Technician.  This class is in the Public
Works/Wastewater division.  Steve Crisler with Wastewater explained the need for this class and
answered questions from the board.  Creation of this class is the result of NDEQ standards the City has to
follow.  Large amounts of data are gathered every day; in the past, the department implemented changes
to the treatment process based on a trend over several days after analyzing the data.  Due to regulation
changes, they must now react to the data immediately.  This position will monitor the data and make the
necessary changes needed to the treatment process.  It is anticipated current employees will apply for the
position through the application process.  Following discussion, it was moved by Ryan Dale and
seconded by Kent Mattson to approve the creations as presented.  Motion unanimously carried by roll call
vote.

Agenda Item 2 was the request to revise and change the title and pay range of 3011–EMS Management
Support Specialist–A14 to EMS Supply Specialist–C26.  Nicole Gross of the Human Resources
Department explained this request is for the Fire Department.  The class is currently vacant, and the 
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changes are the result of a current employee who has requested an audit of their position and who is
already doing the majority of the duties in the EMS Management Support Specialist class.  The class title,
pay range, and revisions will now better reflect the duties of the position.  Following discussion, it was
moved by Pat Kahm and seconded by Ryan Dale to approve the changes as presented.  Motion
unanimously carried by roll call vote.

Agenda Item 3 was the election of chair.  It was moved by Kent Mattson and seconded by Pat Kahm to
re-elect Maggie Schiefen as chair.  Motion unanimously carried by roll call vote.

Agenda Item 4 was the election of vice-chair.  It was moved by Pat Kahm and seconded by Ryan Dale to
elect Kent Mattson as vice-chair.  Motion unanimously carried by roll call vote.

Agenda Item 5 was Miscellaneous Discussion.  Maggie Schiefen indicated there were two sets of minutes
to be approved.  It was moved by Pat Kahm and seconded by Maggie Schiefen to approve the minutes
from the July 17, 2014 meeting.  Voting YES: Pat Kahm, Maggie Schiefen, Kent Mattson.  Abstaining: 
Ryan Dale.  It was moved by Kent Mattson and seconded by Ryan Dale to approve the minutes from the
July 16, 2015 meeting.  Voting YES: Pat Kahm, Ryan Dale, Kent Mattson.  Abstaining: Maggie Schiefen.

There being no further business, the meeting adjourned at 2:00 p.m.

The next scheduled meeting is tentatively set for Thursday, September 17, 2015.

Karen Eurich
Human Resources Operations Specialist

PC: Teresa Meier, City Clerk
Jim Peschong
Donna Garden
Miki Esposito
Tim Linke
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